
DISTRICT #49 BOARD APPROVED JOB DESCRIPTION  

 

To perform this job successfully, an individual must be able to perform each essential function satisfactorily.  Reasonable 

accommodations may be made to enable individuals with disabilities to perform the essential functions. 

AUDIOLOGIST 

Job Title:  Audiologist 
Related Organization Chart 

 

 
 

Initial:  August 2015 

Revised:  

Work Year:  Teacher Calendar 

Office: Education 

Department: Individualized Education 

Reports To:  
Executive Director of Individualized 

Education 

FLSA Status:  Exempt 

Pay Range:  Licensed Salary Schedule 

 

SUMMARY:  The Audiologist diagnoses, treats, and habituates children with a hearing loss.  The Audiologist 

also educates teachers, parents, and children on management of hearing loss, and monitors the educational 

progress of students to insure the delivery of a free, appropriate, education.  

 

ESSENTIAL DUTIES AND RESPONSIBILITIES:  

The following statements of essential functions and responsibilities are intended to describe the general nature 

and level of work being performed by individuals assigned to this position.  These statements are not intended 

to be an exhaustive list of all duties and responsibilities required of all personnel within this position.  Actual 

duties and responsibilities may vary depending upon building assignments and other factors.   

 Conducts audiologic assessment, inclusive of pure tone and speech audiometry, behavioral audiometry, 

acoustic immittance tests, evaluating tolerance and comfortable listening levels, binaural and monaural 

evaluations, dichotic listening tests, and other psychoacoustic measures.  

 Designs appropriate, educationally relevant treatment plans and determines appropriate treatment 

schedules as a member of multidisciplinary team on request.  

 Assists in the development of individual education plans for students recommended for audiological 

services. Services include training necessary for hearing impaired students to achieve maximum use of 

their residual hearing, continuing responsibility for monitoring hearing aids, monitoring classroom 

acoustics, and amplification equipment.  

 Provides services to students, such as aid selection fitting and orientation to use, use of group 

amplification equipment, hearing conservation, auditory language skill development.  

 Conducts audiological screenings and/or evaluations when students are referred according to the district 

procedures, and consistent with professional standards defined in the Special Service Provider 

Audiologist rubric. 

 

Executive Director of 
Individualized Education 

 

Audiologist 



 

To perform this job successfully, an individual must be able to perform each essential function satisfactorily.  Reasonable 

accommodations may be made to enable individuals with disabilities to perform the essential functions. 

 Maintains eligibility, placement, and treatment records, and provides documentation in a professional, 

efficient, accountable manner.  

 Attends staffing and other school meetings when appropriate.  

 Communicates results of evaluation and therapy services to educational staff, parents, and students, and 

when appropriate, with other professionals and agencies concerned with the students.  

 Provides consultations regarding student needs, professional needs, and system needs in order for the 

system to achieve its goals.  

 Sets and periodically reviews goals and modifies program service.  

 Makes recommendations on inventory of evaluation/therapy equipment.  

 Provides basic equipment calibration services and design of routing maintenance/calibration schedule.  

 Provides in-service/orientation training on request.  

 Performs other duties as assigned by supervisor. 

 

The requirements listed below are representative of the knowledge, skill, and/or ability required for this 

position. 

 

EDUCATION AND TRAINING:  

Bachelor’s degree plus additional coursework required for Colorado Special Service Provider endorsement 

 

EXPERIENCE: 

Three years of audiologist experience in a school setting, preferred 

 

CERTIFICATES, LICENSES, & REGISTRATIONS:  
Hold or be eligible for a Colorado Special Service Provider license in School Audiology as set forth by the 

Colorado Department of Education 

 

The physical demands, work environment factors, and mental functions described below are representative 

of those that must be met by an employee to successfully perform the essential functions of this job.  

 

PHYSICAL DEMANDS: 

While performing the duties of this job, the employee is frequently required to talk or hear. The employee is 

occasionally required to stand; walk or sit. The employee must occasionally lift and/or move up to 25 pounds. 

There are no specific vision abilities required by this job.  

 

WORK ENVIRONMENT: 

Work is generally performed in a typical office or school setting.   

 

 

 


